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Three Strikes Laws
According to Mauer (2018), three-strikes laws are appropriate for any offense that can cause harm to different people and possibly lead to considerable losses in society or organizations. White color jobs involve interconnected roles that require the collaboration of employees from various departments. Though every firm has general rules and regulations, there are specific rules for specific departments. A slight mistake in one sector can lead to massive losses or long-term effects in other departments. I think three-strikes laws should be applicable for white color crimes over $100,000. Some minor errors in the calculation or interpretation of data can affect the financial statements and extended financial plans.
White color crimes, which can involve top business and government officials, are nonviolent but cause damages to the company. Some crimes like money laundering involve a considerable amount of money and a wastage of business resources as individuals try to cover up for their mistakes. Though the business might not gain its initial position after the frauds, the punished individuals act as examples to the staff. Besides financial losses, some white color crimes damage the organization’s reputation and break the trust between employees (Mauer, 2018). The strain theory supports this ideology. According to the philosophy, some people deliberately engage in crimes, such as white color crimes, to fulfill their dreams. Routine activity theory opposes this idea because it states that some crimes are inevitable, especially in white jobs where people work under specific routines.
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